WHY LEADERS MUST PRIORITIZE

EMPLOYEE MENTAL HEALTH

For Executives & Leade.rs in JO’N US

Manufacturers of All Sizes

Learn how to identify and address In collaboration with:
sensitive issues in ways that support your
employees and your business -- II COHEN SEGLIAS
and what can happen if you don't. PALLAS GREENHALL & FURMAN PC
* Hear firsthand from an industry leader who successfully
naviggted a workplace mental health crisis while maintaining JXL McKONLY & ASBURY
operations TAX | ASSURANCE | CONSULTING | ACCOUNTING

e Understand the crucial obligations employers have regarding
mental health in the workplace, including compliance, risk M I I /\ !

management, and employee well-being 17 \.2d
) ) . Mental Health America
e Discover how proactively managing mental health challenges of Lancaster County

can reduce costs associated with absenteeism, turnover, and
lost productivity

AHD

METAL RECYCLING

» Gather best practices for discussing sensitive issues with
employees, de-escalating crises, and developing open,
productive communication

Thurs May 22, 2025 ’ NORTHERN LANCASTER COUNTY ‘!

8 - 10 am | FREE \o\ CHAMBER SUICIDE PREVENT g
° OF COMMERCE

124 E. Main St. Ephrata I

Registration open to all at: mantec.org/connecting

For more information, contact: cindi@mantec.org IND“STRIAI—

mantec.org
_ ADVANCING MANUFACTURING IN SOUTH CENTRAL PA



https://mantec.org/why-leaders-must-prioritize-employee-mental-health-registration/

